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Southington Public School’s Coalition for Social Justice 

Subcommittee Purpose: 

 

1. Curriculum: 

This subcommittee will review and revise Southington Public School’s curriculum’s 

responsiveness to the needs of culturally and linguistically diverse students. Members 

will also ensure that the diverse needs of learners are met while maintaining high 

expectations for student success.  

 

2. Student Voice: 

 

This subcommittee will create a forum for students to discuss current events, personal 

experiences, plans for action, and social justice advocacy. Students will be guided 

through the importance of bringing a critical social justice lens to their world as change 

agents in their school and community.  

 

3. Professional Learning & Staff Development: 

 

This subcommittee will organize and support ongoing, job-embedded and evidence-

based professional learning for staff development related to culturally responsive 

practices. Members will collaborate with stakeholders to determine appropriate topics 

relevant to the Southington school community.  

 

4. Data & Demographics: 

 

This subcommittee will gather and disseminate relevant data to the district regarding 

teaching demographics and the change in student demographics within the state of CT 

and across the country. The purpose of sharing this data is to demonstrate the need for 

teachers and administrators to change/enhance their teaching practices within diverse 

classrooms.   

 

5. Social Media & Marketing: 

 

This subcommittee will engage and connect members of the school community to 

culturally responsive practices and awareness through positive public relations.  

Members will work to create opportunities for representation of all stakeholders 

through a unified voice. 
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6. Community Awareness Focus/Collaboration/Partnerships: 

 

This subcommittee will bridge educators to students, families, and the local community. 

Using the local community as a resource, members will create avenues for sharing of 

stories and perspectives to enhance teaching and learning about social justice and 

related topics.  
 

7. Workforce & Talent Management: 

 

This subcommittee will identify, analyze, and revise hiring practices in order to attract 

and retain teachers and leaders who understand their own assumptions, beliefs, and 

values about people and cultures different from themselves. Members will seek to 

enhance current hiring practices that acknowledge and affirm the diverse learners in 

Southington Public Schools.  


